A8 s1T MARY'S

CHURCH OF ENGLAND
PRIMARY SCHOOL

Equality information and objectives

Date policy accepted by the Governing Body: Summer 2024

Date for review: Summer 2025

Contents

=T {1 =Yoo I T o Lo I =] T - ool P
. ROIES @Nd r@SPONSIDIIILIES .....uiieeeei et e e ettt s e e e e e et e et e e e e et e e e enb e e e e e e eennbnn e e as
. Advancing equality Of OPPOITUNITY ...uuuui it e e et e e e e et e e e rr e e e e e e e eenbnn e e s
B o1 (=T g TgVeddo Yo Yo I =1 = o L3P
. Equality considerations in deciSioN-Making ...........coueiiiiiiiiiiii et e

c EQUANTEY OBJECEIVES ...ttt e e e ettt et e e e e e e et e e e an e e e e e eenba s

. LINKS With Other POLICIES . .evn i et e et e et e et e e e e et e e et e e e e et e et e e ea e e et e eeneeanes

1. Aims

Our schools aim to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need
to:

e Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

e Advance equality of opportunity between people who share a protected characteristic and people who do not share
it

e Foster good relations across all characteristics — between people who share a protected characteristic and people
who do not share it

2. Legislation and guidance
This document meets the requirements under the following legislation:

e The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from
discrimination

e The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to
demonstrate how they are complying with the Public Sector Equality Duty and to publish equality objectives



http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.

For St. Mary’s academy, this document also complies with our funding agreement and articles of association.

3. Roles and responsibilities
The governing/trustee board will:

e Ensure that the equality information and objectives as set out in this statement are published and
communicated throughout the school, including to staff, pupils and parents

e Ensure that the published equality information is updated at least every year, and that the objectives are
reviewed and updated at least every 4 years

e Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher

4. Eliminating discrimination
The schools are aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited
conduct.

Staff/ trustees and governors are regularly reminded of their responsibilities under the Equality Act — for example,
during meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes.

5. Fostering good relations

The schools aim to foster good relations between those who share a protected characteristic and those who do not
share it by:

e Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of
our curriculum. This includes teaching in RE, citizenship and personal, social, health and economic (PSHE)
education, but also activities in other curriculum areas. For example, as part of teaching and learning in
English/reading, pupils will be introduced to literature from a range of cultures

e Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies and we
will also invite external speakers to contribute

e Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies, and
organising school trips and activities based around the local community

7. Equality considerations in decision-making

The schools ensures it has due regard to equality considerations whenever significant decisions are made.

The school always considers the impact of significant decisions on particular groups. For example, when a school trip or
activity is being planned, the school considers whether the trip is accessible to pupils with disabilities

8. Links with other policies
This document links to the following policies:
e Accessibility plan

e Risk assessment


https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

